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SUPT.’S CORNER 
 

By: Michael Lloyd, Superintendent 
 

After cleaning up PREF and 
discovering that there was an enormous 
amount of scrap steel at the facility, Mr. 
Bob Gipson, Physical Plant Director, got 
an idea. He realized that with the amount 
of scrap steel that was on-grounds, 
PREF could most likely make some 
money by recycling.  

The recycling project started and 
much to our surprise, we were able to 
earn some money for our work. Just 
recently we received a check for over 
$2,000. Who knew that recycling could 
be such a profitable business venture.  

Another subject that I would like to 
discuss is the recent Indianapolis Star 
article written about PREF. The article 
appeared in Wednesday’s edition of the 
Indianapolis Star on the front page and 
focused on many different aspects of 
PREF. The article had a very positive 
attitude and gave us much needed 
positive publicity. It is this type of 
positive publicity which will hopefully 
add to our success as a facility and open 
new doors for our residents.  

Along with the issue of the 
Indianapolis Star, I have decided to 
begin ordering the Indianapolis Star for 
our residents. It is my intention to buy 
ten (10) subscriptions to the Indianapolis 
Star. Each dorm will receive a copy of 
the Star daily. Westendorf, as the honor 
dorm, will receive two copies. With this 

new addition, I would like to make it 
known that old papers taking up space in 
the dorms will not be tolerated. If it 
becomes a problem getting rid of old 
copies of the newspaper, then the dorm 
will lose its privilege. By this, I mean 
that the newest edition will be made 
available in the dorm and it will replace 
the old edition. Old editions will not 
remain in the dormitories. I hope that 
everyone is excited about this new 
opportunity as I am to bring it to you.  

 
Superintendent Lloyd and Mr. Gipson 
pose for a picture after receiving the 
check from the recycled steel at 
PREF. 
 

CTS 
 

By: Michele Kiefer, Executive 
Assistant 

 

PREF has collaborated with 
Christian Theological Seminary (CTS) 
to provide a new program opportunity 
for PREF residents.  Two groups – 



“Anger Management” and “Return to 
Family” – are facilitated by CTS 
students, as part of their practicum work 
toward a Masters degree in Social 
Work.  Clinical supervision is provided 
by licensed CTS instructors.  Although 
these groups are facilitated by CTS 
students and staff, these are counseling 
groups, not religious groups, and are 
inclusive of any or no faith.  The CTS 
School of Social Work is certified by the 
American Association of Marriage and 
Family Therapists and the American 
Association of Pastoral Counselors.     

The "Anger Management" group will 
focus on cognitive/behavioral skill-
building in the areas of feelings 
identification, communication, and 
problem-solving.  "Returning to the 
Family" group will focus on identifying 
and discussing specific challenges 
residents will face as they return to their 
families, and the skills and resources that 
can be utilized to overcome those 
challenges. 

Two groups of each topic are being 
offered – one for "new" residents early 
in their stay at PREF; the other for 
residents nearing their release date. 
Residents currently participating in these 
groups were referred by their Unit Team 
as an intervention for needs identified on 
the Re-Entry Accountability Plan.    

The CTS groups started on Friday, 
March 9th and will meet for eight 90-
minute sessions each Friday morning in 
the school building.  

This is a pilot program, and it is 
hoped that both PREF residents and the 
CTS students will benefit from this 
unique opportunity to address these 
critical re-entry needs.  If successful, it is 
hoped that our partnership with CTS will 
continue so that similar – and additional 
– groups can be offered at PREF in the 
future. 

The group facilitators are Ann 
Stevenson, Gerrian Greewade, Steve 
Sowers, Saundra Gupton, Rita Beard, 
and Krista Pearson.  Their clinical 
supervisor is Dr. David Polizzi.  They 
are here each Friday morning between 
8:30 and 12:30pm.   

Specialists are encouraged to contact 
the CTS students for any information or 
feedback about the groups that may be 
relevant to their resident’s RAP 
Reviews. 

 
RESIDENT SPOTLIGHT 

 

By: Dwight Cobbs, PIO Clerk 
 

 
This week the resident spotlight shall 

shine on Mr. Jimmy Brown, one of 
Building Trade Instructor, Mr. 
Wehrman’s students here at PREF.  Mr. 
Wehrman suggested that I sit down to 
talk with Mr. Brown for a possible 
interview and article for the PREF 
Propeller. I agreed that I would and I am 
so glad that I did late last week. I walked 
away from talking with Mr. Brown 
feeling really good about having met 
him. 
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     Mr. Brown has been incarcerated for 
over 5 years now, having been at PREF 
for about 8 months, and involved in the 
Building Trades program for the past 6 
months. Mr. Brown fortunately doesn’t 
have much longer to go before he is 



released back into society; about 4 
months, he says. 
     Mr. Brown came to PREF, found 
Building Trades and Mr. Wehrman, and 
they have changed Mr. Browns life in a 
way that is going to afford him the 
ability to live a positive and productive 
life once released back into society, as 
well as enable him to be a better 
example of a man and a better father to 
his two children.  

Mr. Browns life story is much like 
most of ours that are locked up and have 
been, one, two, or a few times, where the 
norm is grew up a screw up, getting 
involved with the wrong crowd, raised in 
a single parent home, father and/or 
father figure being next to non-existent. 
Mr. Brown is determined, like most of 
us should be, to break the cycle that he 
and we were raised in so that his 
children and ours won’t travel the paths 
that we did, but a better one. 
     The Building Trades vocational 
program has equipped Mr. Brown with a 
skill that will enable him to acquire 
gainful employment when released, this 
being key to ones survival in the free 
world, as well as lessening the chances 
of future incarceration.  
     Being involved in the Building 
Trades vocational program has been a 
self-esteem builder for Mr. Brown. He 
was quick to point out that he knows 
well the tools of the trade. Before 
entering the program he said that he 
never really knew that there was more 
than one use for something as seemingly 
simple as a hammer, or that there were 
so many different kinds of hammers. Mr. 
Brown also now sees construction not 
only as a trade, but also as an art. 
Looking at some of the projects that he 
has worked on, it’s not hard to tell that 
he is good at what he does. 

     Mr. Brown spoke highly of his 
instructor, Mr. Wehrman, saying that he 
is an inspiration to him and many others, 
a friend, as well the father figure that he 
never had growing up. Mr. Wehrman 
spoke highly of his student, Mr. Brown, 
as well. Mr. Wehrman said that Mr. 
Brown is an amazing individual and that 
he sees him doing amazing things in life 
after being released back into society. 
     Mr. Brown is now currently serving 
as the dorm representative of 
Westendorf, the newly named Honor 
Dorm. Let us encourage Mr. Brown to 
continue doing well. When you return to 
society, Mr. Brown, continue letting 
your light shine and continue building.  

 
Cultural Perception 

 

By: Troy Mann, Law Library Clerk 
 

Culture can be loosely defined as the 
belief system, values, modes of 
communication, and mannerisms that 
give meaning to the lives of a distinct 
group of people. Group identity is based 
largely upon all of the above, and 
wherever people are in a permanent 
location for a significant period of time, 
conditions and pressures will foment the 
adaptive development of these facets of 
culture. Prisons just so happen to be a 
pretty good example of environmental 
conditions and pressures influencing the 
development of cultural adaptation. 
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Most P.R.E.F. residents have been 
enculturated in the values, modes of 
conflict resolution, and belief system of 
the medium or maximum security 
atmosphere … with the primary focus 
being on image, respect, and the code of 
convict behavior … with the line 
between “us” and “them” being clearly 
delineated. Subsequently, many of us 
find ourselves in a cultural morass of 



sorts; where on the one hand we 
genuinely wish to participate in a 
program capable of launching us into a 
new life, and on the other angry over 
what we deem to be objectionable 
behaviors, such as informing and/or 
closely fraternizing with the po-lice. 
Many of us find this internal conflict 
between what we’ve been previously 
taught and what we see occurring 
distracting our focus from preparing 
ourselves for life outside the walls and 
fences of our confinement.  

The only way to dispel this 
confusion is to alter our own 
perceptions, and to make P.R.E.F. into 
what we need it to be. The only way the 
program can work is if residents and 
staff are able and willing to work 
together, as opposed to wasting their 
collective energies working against one 
another. Whether or not P.R.E.F. 
becomes a functional or a dysfunctional 
community is every bit as contingent 
upon the actions and attitudes of the 
residents as it hinges upon the actions 
and attitudes of Staff members. 

I am not suggesting that we deputize 
ourselves and take notes on what the 
men around us are doing. Rather, I 
propose that we do the exact opposite, 
that we self-govern through positive 
interaction. I suggest that we 
consistently demonstrate the measure of 
REGARD for other residents we wish to 
receive from all. We can do this through 
helping the next man when we see that 
he’s struggling with something we do 
well, by leaving bathroom and cooking 
areas clean & sanitary after use, and 
through simply being courteous and 
respectful to ALL around us. If we’re 
willing to reach out to others in these 
ways, we may well discover through 
creating a progressive & productive self-
improvement environment for ourselves, 

that we’ve influenced those men unable 
to shake off the old ways of thinking. 
Staying free of the system first requires 
changes from within. There is not one 
single man currently residing at P.R.E.F. 
that will look me in the eye and tell me 
that he wants to come back to prison. 
Once we liberate our mentality …with 
diligence, perseverance, and a touch of 
luck, the body may just follow the mind. 

 
Spring Migration   

 

By: Gerald Smith, Classification 
Specialist III 

 

Perhaps you've noticed a several new 
and noisy visitors to the PREF facility. A 
few of these friends hang around all year 
round, while others only pass through on 
their way to greener pastures. 

Over the next few weeks, we are 
going to see the migration of birds as 
they return from their winter homes in 
the South.  As an avid, but new, 
birdwatcher, I thought I would share 
with you some interesting facts about 
our aviary friends. 

There are thousands of species of 
birds worldwide, many of them found in 
the Americas.  Most species of birds are 
found in South America's Amazon 
jungle. Birds can have as many as 33 
types of feathers, including feathers they 
use as eyelashes!  Most birds molt, or 
lose their feathers, at least once a year, 
though some species molt several times 
a year, allowing for new ones to grow in 
and replace the old, worn out feathers. 
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Over the winter, the perennial geese 
and mallard ducks have been reminders 
that Spring would soon be here.  The 
Canadian Goose has thousands of 
feathers, and the different feathers are 
layered so as to make them water proof. 
As with many birds, the male Mallard 



has colorful markings, while the female 
is more subdued.  The male's colors 
allows him to attract a mate, while the 
female's muted colors keep her and her 
nest hidden from predators. 

Of the 16 species of hummingbirds 
that migrate to North America, only one 
is common east of the Mississippi River: 
the Ruby-throated Hummingbird.  This 
bird flaps its wings hundreds of times 
per minute, allowing it to hover and fly 
backwards.  The male hummingbird's 
mating dance includes flying in a half 
circled arc under and to the sides of the 
female.  We should begin to see them 
return within the next few weeks. 

Of the birds I've seen lately in our 
area, the earliest February returnees 
included a Yellow Rumped Warbler, 
which usually don't return until the end 
of March. Flocks of crows are now the 
norm, giving their eerie "caw" to entice 
mates. Yes, it is a voice, only a mother, 
or another crow, could love. 

Song Sparrows have been returning 
in droves over the last 3 weeks to the 
area.  They are starting to form pairs for 
mating, and are scouting out areas to 
build their new nests. 

Like the Robin, the state bird, the 
Cardinal, is a year-round Hoosier. 
During colder weather, they tend to 
clump together in colonies for warmth, 
which is why we don't see so much of 
them in winter.  Male cardinals are 
easily seen, with their bright red 
feathers.  Robins are brown, with rust-
colored feathers on their chests. 

Another year-round common sight in 
the area of PREF and PCF is a red-tailed 
hawk.  This hawk is not bothered by the 
people at PCF, and has been known to 
stand around the yard of the school, 
watching for a family of chipmunks that 
live there.  I once watched this hawk 
catch and devour a bird.  While it didn't 

look very tasty to me, the hawk 
definitely seemed to enjoy his catch. 

Of the recent arrivals, the most 
exciting I've seen so far were two large 
vultures sitting on a treetop next to 
White Lick Creek.  It was early morning, 
and one of them spread his wings to 
warm and dry his feathers.  

 While many people are disgusted by 
vultures, they really are a useful bird.  
They help clean up road kill, preventing 
disease from rotting carcasses.  They 
actually have bacteria on their heads that 
prevent them from becoming ill when 
eating carrion.  This bacteria also causes 
their heads to be bald. 

Finally, those small, noisy flying 
things one sees occasionally in the 
afternoon just outside the fence behind 
the school? While they are seasonal, 
they aren't birds. They are remote 
controlled airplanes. Please don't 
confuse the two. 

 
  SPORTS 

 

By: Dwight Cobbs, PIO Clerk 
 

Listed below are the scores for the PREF 
winter basketball tournament games 
played between the 6th and the 15th of the 
month of March: 
March 6, 2007 
Game 1 – Phoenix 45, Miami 54 
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Game 2 – Bulls 48, Lakers 63 



 

March 8, 2007 
Game 1 – Miami 49, Pacers 48 
Game 2 – IU 50, Lakers 46 

 

March 13, 2007 
Game 1 – IU 61, Pacers 40 
Game 2 – Phoenix 55, Miami 65 
 

March 15, 2007 
Game 1 – Bulls 52, Lakers 50 
Game 2 - Phoenix 60, Pacers 46 

 
Black History Art Contest 

Winner 
 

By: Dwight Cobbs, PIO Clerk 
 

     Everyone, give many congratulations 
to Mr. Calhoun of Young dorm for 
having won the top prize of $10.00 for 
his entry in the Black History Art 
Contest. His entry was a still portrait 
painting of the Rev. Dr. Martin Luther 
King Jr. at the podium giving his famous 
I Have a Dream speech with multi-
colored backgrounds of 20 pictures. As a 
matter of fact, his piece was titled MLK 
20. The piece was well done, and a joy 
to take in.  
     Again, congratulations Mr. Calhoun 
and keep up the good work! We hope to 
see more of your work soon.    
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Suggestions for The PREF Propeller 
should be emailed to Mr. Dalton Haney, 
PREF PIO, with a subject line of “PREF 
Propeller” or given to Mr. Dwight 
Cobbs, PREF PIO Clerk, of Westendorf. 
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